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Introduction

Abstract

This paper is a review of the linkage between business insight,
innovation and firm performance in different industries that
summarizes the existing literature in a number of theoretical
perspectives including dynamic capabilities theory, resource-
based view and contingency theory. It explores the role of
business intelligence, data analytics, and innovation practices to
enhance the best organizational performance in manufacturing,
service, technology, and emerging industries. The review
concludes that there are positive effects of innovation on firm
performance consistently, but they are moderated by
organizational capabilities, market conditions, and strategic
alignment. Moreover, business wisdom and advanced analytics
and artificial intelligence increase decision-making, creating
competitive advantage in dynamic markets. The paper identifies
key success variables, such as the contribution of organizational
learning, agility, and leadership to the innovation efforts. It
uncovers new research needs and emphasizes the necessity of
new studies on the impact of environmental factors and industry
conditions on the results of innovation. The results underline the
idea that the organizations should create integrated
competencies to leverage the business insights and introduce
innovations to maintain the long-term performance. The future
research directions are to investigate the nexus of business
insight and digital transformation and how sustainability-
focused innovation affects firm resilience and the value creation
to the stakeholders. The current review will add to the better
understanding of how innovation and business insight are
converted into the real performance improvements within
industries.

Keywords: Business Insight, Innovation, Firm Performance,
Organizational Capabilities, Dynamic Capabilities, Cross-
Industry Analysis.

The modern business environment has been characterized by unprecedented competitive forces,

technological subversion, and fast changing market needs. The skill to create, process, and take actions on
business insights in the quest to innovate has become core to organizational survival and success in this
environment (Al-Okaily et al., 2023; Eboigbe et al., 2023). Business insight refers to the strategic knowledge
of the market forces, competitive positioning, and operational efficiency based on data analytics, business
intelligence systems, and market intelligence (Al-Okaily et al., 2023). Innovation, in turn, can be defined as
the launch of new products, procedures, organization practices, or business models that can benefit the
stakeholders (Farooq et al., 2021; Oduro & Nisco, 2023).

Although decades of studies have investigated relationships between innovation and performance,
results have shown great heterogeneity with regard to industries, firms, and time. These relationships have
been made more complex with the introduction of business intelligence and data analytics into the innovation
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process, which has added more variables that have an impact on organizational performance (Eboigbe et al.,
2023). Additionally, market turbulence, competition intensity, and technological change can be viewed as
environmental factors that moderate the strength and nature of the innovation-performance relationships
(Clauss et al., 2019; Turulja & Bajgori, 2018).

This is a general review aimed at a synthesis of existing information on the role of business insight
and innovation in the performance of firms in various industries. The review will seek to give a combined
picture of how organizations generate and retain competitive advantage in the dynamic markets by analyzing
both direct and indirect routes through which these constructs affect the results.

Theoretical Foundations
Dynamic Capabilities Theory

The dynamic capabilities theory offers a theoretical basis of understanding how organizations feel,
grab and convert resources in order to deliver high-performance in dynamic environments (Andreeva and
Ritala, 2016; Bari et al., 2022). Dynamic capabilities denote the capability of an organization to reorganize
internal and external capabilities to respond to the swiftly evolving business conditions (Pisano, 2017). This
theory clarifies why certain organizations are able to utilize innovations successfully and others fail to do so
stressing on the role of organizational routines and processes in converting opportunities into competitive
advantages (Pisano, 2017).

Micro-foundations of dynamic capabilities, including sensing, seizing, and transforming, are directly
connected to the business insight creation and the implementation of innovations (Yoshikuni et al., 2023).
Sensing will entail the capacity to detect and identify opportunities or threats within the competitive
environment using business intelligence systems and market research. Seizing is the ability of the organization
to focus resources on the opportunities that have been identified, and transforming is the ability to restructure
organizational resources and processes to gain long-term competitive advantage (Bari et al., 2022).

Recent empirical studies confirm the fact that big data and business analytics capabilities serve as an
enabler of dynamic capabilities, which allows organizations to sense the market opportunities, capture them
by being innovative, and transform organizational structures to remain relevant (Yoshikuni et al., 2023).
Organizations that have a high dynamic capability in competitive environments that are technologically
turbulent result in high innovation performance scores (Puriwat & Hoonsopon, 2021).

Resource-Based View and Competitive Advantage

Resource-based view (RBV) of the firm offers a complementary theoretical framework, which states
that the persistent competitive advantage is based on heterogeneous, firm-specific resources and capabilities,
which are rare, valuable, inimitable, and structured (VRIO criteria) (Nayak et al., 2022b, 2022a). In this
context, business insight capabilities and innovation competencies are strategic resources that make successful
firms stand out of competition.

Knowledge management skills, human capital, and organizational learning are the most important
resources that enable them to create business insights and the successful utilization of the innovations (Torres
et al.,, 2018). Companies that strategically invest in the building of these capabilities develop barriers to
imitation and thus maintain performance advantages over longer periods (Gupta, 2020). Information systems-
human resource practices-strategic leadership is a combination of complementary resources that increases the
competitive advantage of any one resource (Gupta, 2020).

A study that considers both the RBV and the industrial organization approaches shows that
competitive advantage is a result of the interplay between excellent resources and capabilities along with the
advantageous market conditions (Nayak et al., 2022b). According to this convergence theory, business insight
and innovation can generate a performance advantage in a two-fold process: the internal resource-building
coupled with strategic positioning in attractive markets (Nayak et al., 2022b).

Contingency Theory and Environmental Moderators

The contingency theory assumes that the performance of any organization is determined by the right
fit between organizational features, strategy, and environmental factors (Clauss et al., 2019). In the context of
innovation and business insight, the contingency theory is used to predict that innovation investments and
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performance results are related to environmental characteristics including market turbulence, competitive
intensity, and technological change (Turulja & Bajgori, 2018).

Contingency propositions about the effectiveness of innovation are based on empirical evidence.
Innovation-performance relationships are buffered by environmental turbulence, and several studies have
found that product innovation leads to stronger performance payoffs in the stable environment, whereas
process innovation proves to be more effective in turbulent environments (Turulja & Bajgori, 2018). Also,
firm-specific factors, including size, industry situation, and strategic alignment, moderate the relationship
between organizational investments in business intelligence and innovation and high performance (Clauss et
al., 2019; Asif, 2022).

Business Insight and Intelligence: Conceptualization and Mechanisms
Defining Business Insight

Business insight is the ability of an organization to make sense of internal and external data and
identify patterns and relationships that are not necessarily as apparent and then translate this knowledge into
actionable strategic choices (Al-Okaily et al., 2023). Business insight is unlike raw data or information; it is
the result of analytical processes that relate past trends with future consequences, thus facilitating predictive
and prescriptive decisions (Eboigbe et al., 2023).

The development of business intelligence systems, which started out as the traditional descriptive
analytics and shifted to the new levels of predictive and prescriptive analytics, has radically changed the
essence and worth of business insight (Eboigbe et al., 2023). The systems of business intelligence that existed
in the early years mainly allowed historical analysis and reporting; modern systems with artificial intelligence
and machine learning can give future insights that predict the future of the market and the behavior of
competitors (Eboigbe et al., 2023).

Business Intelligence Technologies and Organizational Value

Studies on the effectiveness of business intelligence technology indicate that there are complicated
associations between the implementation of the system and organizational gains. One such predictor which
proves especially important is the data quality in predicting the perceived organizational benefits of business
intelligence systems (Al-Okaily et al., 2023). The quality of the information and the satisfaction of users in
organizations that invest in data quality management are higher and lead to organizational gains in the form
of better decision-making, operational efficiency, and strategic responsiveness (Al-Okaily et al., 2023).

The benefits of big data analytics are expected to greatly improve the competitive edge of the
organizations in various industries (Ramadan et al., 2020). Organizations with strong big data analytics
capacity, which is backed by the availability of data and strategic alignment, possess high innovation ability
and sustainable competitive advantages (Ramadan et al., 2020). Nevertheless, these advantages demand
additional organizational investments in infrastructure, talent development, and managerial practices
(Mumtaz et al., 2023; Ramadan et al., 2020).

The combination of artificial intelligence and business intelligence systems is a new frontier in
organizational analytics (Eboigbe et al., 2023). Business intelligence powered by Al allows the automatic
identification of patterns, real-time decision support, and predictions that are not present with the help of the
traditional analytics systems (Eboigbe et al., 2023). Companies that implement Al-based business intelligence
systems state that the speed and accuracy of decision making have greatly improved, yet the challenge of
implementing Al-based systems remains in data governance, algorithm transparency, and talent availability
(Wamba-Taguimdje et al., 2020).

Business Insight capabilities and Digital transformation

Digital transformation projects have a root in transforming organizational strategies of creating and
exploiting business insights (He & Su, 2022; Tsai and Su, 2022). Digital technologies can support gathering
unprecedented amounts of real-time data on customer behavior, operational processes, and competitive
dynamics and the analytical functions can transform these data into actionable insights (Tsai & Su, 2022).

Business model innovation and firm performance are affected by external digital transformation, such
as the use of digital marketing channels, customer relationship management systems, and data analytics
platforms (Ciacci and Penco, 2023). External digital transformation is also associated with business model
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innovation through the mediation of big data analytics capabilities, indicating that the performance benefits
of digital transformation are contingent on organizational investments in analytics infrastructure and talent
development (Ciacci & Penco, 2023). The linkage between digital transformation investments and the
business model innovation outcomes is mediated by environmental hostility (Ciacci & Penco, 2023). The
influence of big data analytics abilities on business model innovation becomes more significant in hostile
settings, where competition is intense and the pace of technological change is fast, which means that the nature
of analytics investments becomes more vital as the level of competition grows (Ciacci & Penco, 2023).
Innovation: Forms, Drivers, and Performance Impacts

Innovation Typology and Dimensionality

Innovation comprises various organizational transformations both in the technological and non-
technological field. Product innovation, the appearance of new products or significantly higher quality
products, is contrasted with process innovation, the implementation of new methods of production or delivery
(Phan, 2019; Tun et al., 2016). Organization innovation (introduction of new organizational practices or
systems) and marketing innovation (introduction of new marketing strategies or methods) are other
dimensions of innovation that determine organizational performance (Phan, 2019; Tun et al., 2016).

The connection between the types of innovation and the performance outcomes differs significantly
in the industrial background (Tun et al., 2016). Process and organizational innovations show higher
performance effects than product innovations in supporting industries and imply that operational efficiency
and organizational learning are more likely to create competitive advantage in supporting industries than
product differentiation (Tun et al., 2016). Product innovation in manufacturing industries is always associated
with positive performance (Tun et al., 2016).

Innovation Orientation and Performance

Innovation orientation- the degree to which firms focus on innovation in strategy and culture- also
exhibits uniform positive relations to firm performance in a variety of settings (Farooq et al., 2021). The
relationship is valid in both manufacturing and service industries, and the effect sizes are moderate implying
that innovation orientation is a performance driver and not a determinant of performance (Farooq et al., 2021).
The size of firms mediates the relationship between innovation orientation and performance (Farooq et al.,
2021). Although innovation orientation has a positive impact on performance in small and large firms, the
degree of relationship varies depending on nature of operations of firms of various sizes. Economies of scale
may result in performance benefits by large firms by encouraging innovation investment and may result in
disproportionate competitive advantage by small firms through focused innovation strategies (Farooq et al.,
2021; Pasha et al., 2019).

Green Innovation and a Sustainability-oriented Performance

The concept of green innovation, including the introduction of environmental improvements in the
product, process, or organization system, has become a strategic imperative as the environmental pressure
increases worldwide (Liu, 2023). A study on the effects of green innovation on the performance of firms
shows that there are mediating and moderating effects on organizational capabilities and strategic
commitments.

Green innovation in corporations lowers volatility and credit risk of firms and improves firm value
and emission performance (Liu, 2023). These results reveal that green innovation can generate various
stakeholder benefits other than environmental protection, such as risk prevention and increment of financial
performance (Liu, 2023). The green dynamic capability, or the capacity to re-arrange organizational resources
to improve the environment, mediates the relationships between green innovation and enterprise performance
(Li, 2022). Companies that create green dynamic capabilities by integrating resources, organizational
learning, and environmental awareness also have better performance results than those that introduce green
innovations without developing a relevant capability (Li, 2022).

The effect of green innovation on performance is contingent on the organizational features and
management commitment (RR et al., 2023). Green innovation produces both beneficial and meaningful
impacts on product and process innovations, which in their turn have an impact on organizational and
environmental performance (RR et al., 2023). Nevertheless, these advantages demand managerial dedication
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to green practices and purposeful human resource policies that would allow employees to adopt green-oriented
behaviors (RR et al., 2023).

Business Model Innovation and Strategic Innovation

Business Model Innovation as Strategic Renewal

Business model innovation redesigning the core mechanisms of how organizations generate and
appropriate value is a unique strategic form of innovation that has significant performance consequences
(Clauss et al., 2019; Guo et al., 2022). Business model innovations unlike product or process innovations that
enhance the current business models fundamentally change the way organizations create value to the
customers and generate economic returns (Guo et al., 2022).

Business model innovation adoption can be greatly predicted by strategic agility, especially when
environmental turbulence is involved (Clauss et al., 2019). The ability to quickly identify environmental shifts
and redistribution of resources makes organizations that are strategically agile (compared to less agile ones)
embrace a wide range of types of business model innovation (value creation, value capture, and value
proposition innovations) (Clauss et al., 2019). The correlation between strategic agility and the adoption of
business model innovation is reinforced with the presence of environmental turbulence, which implies that
uncertain and rapidly changing market conditions trigger the organizational motivation to redesign basic
business models (Clauss et al., 2019).

Business Model Innovation Performance Results

The business model innovation performance depends on the type of innovation (Clauss et al., 2019).
Value proposition innovation and value creation innovation have positive correlations with firm performance,
whereas value capture innovation has negative correlations with performance (Clauss et al., 2019). This
observation implies that innovations with core customer value-centric and operational efficiency improvement
focus are more likely to improve performance, whereas those whose sole interest is to get extra value out of
already existing value creation are likely to drive away customers or provoke competitors (Clauss et al., 2019).

The relationship between innovation ambidexterity and firm performance is mediated by business
model ambidexterity the capacity to assume market-driven (exploitative) and innovation-driven (exploratory)
business models (Liao et al., 2018). Companies that manage to combine market responsiveness with
innovative ability by using a proper business model design perform better than those that focus on the market-
driven approach or innovation-driven approach only (Liao et al., 2018).

Digital Business Model Innovation

The concept of digital transformation radically altering the way business models are designed and
implemented, allowing new ways of value creation and interaction with customers (Bouwman et al., 2018).
With the help of social media and big data, SMEs change business models to digital-native directions with a
focus on direct customer relations and personalization based on data (Bouwman et al., 2018). This internal
business model innovation driven by digital drivers is more likely to happen based on strategic and innovation-
related internal incentives than external technology turbulence, indicating that companies engage in digital
business model change actively when they realise the need to compete with rivals (Bouwman et al., 2018).
Cross-Industry Analysis of Innovation-Performance Relationships
Manufacturing Sector

There are positive innovations that are stable in manufacturing firms and their relationship with
performance is realized in product, process, and organizational innovation dimensions (Tun et al., 2016).
Process innovation in manufacturing scenarios, to enhance efficiency and quality in production, creates broad
performance payoffs in the form of reduced costs and increased quality of production. Process innovation
implementation is affected by organizational innovation, implying that organizational practices within an
organization can promote effective process innovation (Tun et al., 2016).

A combination of industry 4.0 technologies and innovation ambidexterity affect the performance of
manufacturing firms (Oduro & Nisco, 2023). The use of Industry 4.0 digital technology is directly
proportional to financial and non-financial performance, and non-financial performance benefits (an increase
in quality, flexibility, and sustainability) outweigh financial returns during the early stages of implementation
(Oduro & Nisco, 2023). The effects of Industry 4.0 on the performance of firms are partially mediated by
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innovation ambidexterity, and this implies that the effect of implementing digital technologies on performance
will be contingent on the ability of the organization to effectively pursue both efficiency and innovation in
parallel (Oduro & Nisco, 2023). Practices of lean supply chain management help in increasing the
competitiveness of manufacturing firms by availing a mechanism to deal with technological uncertainty
(GarciaBuendia et al., 2022; Ishfaq et al., 2022).

Service Sector

The relationships of innovation and performance in service sector organizations are slightly different
in the manufacturing environment because of the inseparability of production and consumption, close
customer participation, and the unmeasurable nature of output (Tassabehji et al., 2019). Sharing knowledge
in service companies, and in creative and knowledge-intensive industries, in particular, impacts positive
innovation performance (Tassabehji et al., 2019). Nevertheless, the mechanisms are not similar to
manufacturing companies; knowledge gathering procedures seem especially crucial in SMEs, and knowledge
donation has a limited performance effect (Tassabehji et al., 2019).

Service innovation as the empowerment of customers, including engaging them in product
development and service design, contributes to improving the financial performance of service industries to a
considerable extent (Berraies & Hamouda, 2018). There is an intermediary effect between customer
empowerment and customer performance via exploitative innovation (improvement of existing services) and
customer satisfaction, which implies that service firms can obtain performance gains in the form of service
improvements based on customer insight and customer satisfaction enhancement (Berraies & Hamouda,
2018).

Digital-Native and Technology Industry

The nature of innovation-performance relationships experienced by digital start-ups and technology
companies is unique because of the high rate of technological change, venture capital funding, and the
availability of international markets. The mediation role of business model innovation quality and creation
processes in the performance of digital start-ups is through the value proposition innovation (Guo et al., 2022).
Start-ups that successfully transform customer value propositions into better business model designs and
execution processes have better performance results than those with better value propositions but worse
implementation mechanisms (Guo et al.,, 2022). The fit between the exploitative and the explorative
innovation strategies and the market demand characteristics as the technology value proposition mediates the
innovation performance relationships in digital settings (Guo et al., 2019). Explorative value propositions
(radical innovation) enhance positive performance of innovation in dynamic and uncertain markets whereas
exploitative value propositions (incremental innovation) show little or no performance improvement in high
uncertainty markets (Guo et al., 2019).

Knowledge-Intensive and High-Tech Manufacturing

Simultaneously, high-tech companies that seek to undertake various innovation activities encounter
coordination issues that demand ambidextrous organizational structures and competencies. Ambidexterity in
technology innovation-exploration versus exploitation in the company innovation activity- has a considerable
impact on the performance of companies, mediated by the ambidexterity of the business model (Liao et al.,
2018). Companies that construct business model configurations that favor market-responsive and innovation-
driven strategies have better performance than those that focus on either of the two types of business models
(Liao et al., 2018).

Mediating and Moderating Mechanisms
Organizational Capabilities as Mediators

Dynamic capabilities are always seen to play the role of mediators between performance and
innovation investments. Organizational learning competency intermediates between organizational
innovation and firm performance (Farzaneh et al., 2020). Companies that focus on systematic learning,
integration of knowledge and reconfiguration of capabilities have high innovation performance relative to
those that adopt innovations without the respective capability development (Farzaneh et al., 2020).

The marketing dynamic capability mediates the relationships between customer knowledge
management and innovation performance using knowledge management capabilities (Falasca et al., 2017).
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Customer-driven innovation processes allow organizations to perform better in their innovation activities by
systematically gathering and analyzing customer knowledge and implementing the knowledge in specific
marketing and product development activities (Falasca et al., 2017).

There are relationships between green innovation and enterprise performance mediated by green
dynamic capabilities (Li, 2022). The green dynamic capability has the ability to moderate the impact of the
environment through resource integration capability, organizational learning capability, and environmental
insight capability, which allows organizations to successfully transform green innovation investments into
sustained performance gains (Li, 2022).

Environmental and Contextual Moderators

The relationship between innovation and performance is moderated by environmental turbulence in
rather complex ways (Turulja & Bajgori, 2018). Product and process innovation show positive performance
relations irrespective of the level of environmental turbulence though the relationship strength increases in
turbulent conditions. Instead of moderating relationships as it was initially theorized, environmental
turbulence heightens the relevance of innovation capability to sustainable competitive position (Aurangzeb &
Asif, 2021; Turulja & Bajgori, 2018).

Market turbulence also balances the performance of dynamic marketing capabilities in converting
customer knowledge to innovation performance (Falasca et al., 2017). When the organizational environment
is highly turbulent, the capacity of the organization to dynamically apply marketing capabilities to customer-
driven innovation is more important (Falasca et al., 2017).

The firm size is a very significant moderating variable that affects the innovation-performance links.
The effects of innovative performance differ between large and small firms, which may be affected by the
difference in resource-related, organizational-based, and competitive positioning (Farooq et al., 2021).
Focused innovation strategies could be disproportionately competitive to small firms and economies of scale
and resource diversity can enable large firms to support broad innovation portfolios (Farooq et al., 2021).
Organizational Structure and Design Moderators

Dimensions of organizational structure have a considerable impact on the relationship of innovative
performances. Organizational innovation capacity is limited by formalization and direct supervision, whereas
training programs increase the capacity of the organization to build innovation capabilities (Dekoulou &
Trivellas, 2017). These results indicate that innovation through flexible organizational forms that enable
employees to learn and be discretional is more effective than inflexible, tightly controlled organizational
structures (Dekoulou & Trivellas, 2017).

The ability to quickly adapt to changes in the environment, which is known as organizational agility,
plays an important role in determining the results of product innovation (Puriwat & Hoonsopon, 2021).
Organizational agility has stronger impacts on radical innovation performance, as compared to incremental
innovation performance, which indicates that radical innovations need organizational flexibility and quick
reallocations of resources (Puriwat & Hoonsopon, 2021). Technological turbulence fortifies the connection
between organizational agility and radical and incremental innovation performance, meaning that the more
quickly technology changes, the more valuable organizational flexibility will be (Puriwat & Hoonsopon,
2021).

Innovation Implementation, Strategy Integration, and Performance
Strategic Alignment and Implementation Quality

A strategic fit between innovation strategy and business strategy in general has a strong impact on the
performance of innovation (Morabi et al., 2021). Organizational inertia is a significant impediment to the
introduction of a business model and the adoption of open innovation (Morabi et al., 2021). Companies that
have a strong organizational culture, have routines, and are resistant to changes find it difficult to apply
innovations successfully, despite their innovation strategies being well planned (Morabi et al., 2021).

The combination of systematic risk management and strategic business model redesign leads to better
performance outcomes through the mediation of business model innovation, indicating that organizations with
systematic risk management and strategic business model redesign perform better (AlNimer et al., 2021). The
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practices of risk management show that they have substantial impacts on business model innovation, and this
has implications to financial and non-financial performance (AlNimer et al., 2021).
Success Factors and Implementation Barriers

Organizational issues prove to be the key factors when it comes to the success of implementation of
innovation. The quality of implementation and processes of implementation define whether the innovations
can lead to transforming the theoretical benefits into the real performance benefits (Guo et al., 2022).
Companies that have better execution processes, project management skills, and change management
behaviors have better innovation performance results (Guo et al., 2022).

Implementation of technology is associated with significant barriers in an organization such as
knowledge, infrastructure constraints, and organizational resistance (Brunetti et al., 2020). Digital
transformation cannot be successfully implemented without the coordination of activities on several
organizational levels: the creation of organizational culture and employee expertise, the creation of relevant
technological and information infrastructure, and the development of the ecosystem partnership supporting
the formation of digital capabilities in the long term (Brunetti et al., 2020).

Integration and Process Management Cross-Functionally

The level of process management maturity determines the degree of business intelligence investment
to organizational benefits (Vugec et al., 2020). Business intelligence and business process management
projects need to be implemented in a coordinated manner using similar terminologies, methods, and
communication between the technology gurus and the business executives. The process management maturity
is an intermediary where the business intelligence gains in organizational performance (Vugec et al., 2020).
Industry 4.0, Emerging Technologies, and Performance
Industry 4.0 Technologies and Implementation

The technologies of Industry 4.0, including [oT, artificial intelligence, advanced analytics, and cyber-
physical systems, radically transform the organization of manufacturing processes and business models. The
direct effect of the implementation of Industry 4.0 technologies on organizations is the direct increase in
financial and non-financial performance, and the sustainability and quality improvements are especially strong
(Oduro & Nisco, 2023). Technology allows unprecedented levels of real-time operational visibility, predictive
maintenance and sustained optimization capacity (Valkov et al., 2022).

Industry 4.0 is implemented due to strategic, operational, and environmental motivation and hindered
by competitiveness and production fit (Mller et al., 2018). Organizations that consider the implementation of
Industry 4.0 to be a strategic necessity that is dictated by customer needs and competitive positioning have
more broad-based adoptions compared to organizations that regard technology implementation as an
operational concern (Mller et al., 2018).

The size of an organization and firm characteristics moderate Industry 4.0 implementation and
performance effects (Horvth & Szab, 2019). Multinational enterprises have more cost of implementation but
have more organizational resources and global best practices than small and medium sized firms.
Nevertheless, SMEs determine competitive advantages and implementation opportunities depending on their
competitive positioning (Horvth & Szab, 2019).

Artificial Intelligence and Business Value

Artificial intelligence technologies contribute to the increase in the performance of firms along various
organizational levels due to better automation, information processing, and decision-making (Wamba-
Taguimdje et al., 2020). Companies that have launched Al-driven transformation initiatives note that they
have generated considerable value to the business, yet the returns are concentrated around the application
domains such as customer relationship optimization, operational automation, and predictive analytics
(Wamba-Taguimdje et al., 2020).

The human resource management practices developed with the help of Al establish organizational
capabilities that facilitate the competitive advantage due to improved recruitment, performance management,
and talent development (Bhmer & Schinnenburg, 2023). Nevertheless, the aspects of job design, performance
measurement, and data transparency still need to be implemented ambiguously, which needs careful
management to avoid negative outcomes among employees (Bhmer & Schinnenburg, 2023).
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Knowledge Management, Learning, and Innovation Performance
Knowledge Management Capabilities and Innovation

There are several ways in which knowledge management practices have direct impact on innovation
performance. The degree of knowledge sharing, the efficacy of knowledge application, and organizational
learning orientation all define innovation capability and performance (Idrees et al., 2022). Companies that
strategically apply knowledge management strategies attain a high level of performance in terms of new
product development as opposed to firms that apply innovations in the absence of associated knowledge
management systems (Idrees et al., 2022).

The processes of knowledge collection seem to be especially important in the context of SMEs,
whereas knowledge donation does not have many direct positive performance implications (Tassabehji et al.,
2019). Such trends imply that systematic accumulation and formalization of organizational knowledge are
both a precondition of innovation capability creation, and informal knowledge sharing will prove less
important performance benefits unless incorporated into formal innovation efforts (Tassabehji et al., 2019).
Intellectual Capital and Innovation Performance

Intellectual capital, which includes human capital, structural capital, and relational capital, mediates
the relations between organizational investments and innovation performance (Ashraf et al., 2023).
Organizations that strategically invest in human capital development, knowledge system, and relationships
with stakeholders perform better in the area of innovation than organizations that do not develop these
intangible resources (Ashraf et al., 2023).

The association between the intellectual capital and the performance of firms is different among
different firms and industry sectors. The differences between the effect of human capital on SMEs and large
firms exist due to the resource constraints and organizational structures (Ashraf et al., 2023). Human capital
development is directly related to profitability in SMEs, whereas relational capital has a positive impact on
small and large firms by providing better relations with customers and market positioning (Ashrafet al., 2023).
Green Innovation, Sustainability, and Organizational Excellence
Green Innovation Implementation and Environmental Performance

The adoption of green innovation in the manufacturing industry exhibits regular positive relations with
environmental and organizational performance (Lozano & Collazzo, 2021). Companies that follow an
extensive strategy of green innovation, including design of products, process optimization, and practice
benefits, can realize cost savings, waste, and environmental benefits (Lozano & Collazzo, 2021).

Green entrepreneurship orientation, the process of green innovation, and managerial environmental
concern have a collective effect on the hotel industry performance (Momayez et al., 2023). Green innovation
intermediates the connections between entrepreneurship orientation and environmental and organizational
performance, which implies that the business development process based on entrepreneurship is converted
into environmental benefits through a structured green innovation process (Momayez et al., 2023).
Sustainable Supply Chain and Circular Economy Innovation

Green supply chain management and environmental consciousness, as well as lean practices, have a
considerable impact on organizational sustainability and competitiveness (J. Singh et al., 2020). The supply
chain management is mediating between the implementation of the lean practice and organizational
sustainability, and it is an integrative process that may allow the alignment of operational efficiency and
environmental responsibility (J. Singh et al., 2020).

Circular economy operations, including waste treatment, reduction, and recycling, provide a better
brand reputation and financial performance and contribute to the sustainability goals (Mazzucchelli et al.,
2022). Circular economic practices are mediated by brand reputation in terms of financial performance, which
suggests that environmental responsibility creates financial gains via better brand positioning and consumer
preference (Mazzucchelli et al., 2022).

Performance in Human capital, Leadership and Innovation
Strategic Human Resource Management and Innovation

The practices used in human resource management have a great impact on the innovation capability

of an organization in various ways. The strategic HRM practices are also associated with the firm capabilities
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that allow the innovation by means of systematic attraction, development, and retention of talent (Moustaghfir
et al., 2020). Organizations that match HRM practices with the innovation strategy provide the organizational
environment that encourages entrepreneurial behavior, risk-taking, and constant learning (Moustaghfir et al.,
2020).

In the case of digital startups, entrepreneurial self-efficacy and innovation capability have a direct and
positive impact on the performance of the firm (Klongthong et al., 2020). Startup survival and growth depend
on the founder’s confidence in their entrepreneur capabilities, which is mediated by organizational innovation
capability and strategic orientation (Klongthong et al., 2020).

Strategic Leadership and Decision-Making

Strategic leadership plays a major role in organizational innovation and performance by working in
several ways such as help in the articulation of the vision, capability building, and deployment of strategic
resources (A. Singh et al., 2023). Strategic leaders influence the priorities of organizations, organizational
culture, and orientation towards its development capabilities, which is why organizations are able to
effectively use innovations as an instrument of competitive advantage (A. Singh et al., 2023).

Practices of mindfulness and leadership development positively contribute to the organizational
results, such as the employee engagement, technostress, and innovative behavior (Lim, 2022). Organizational
mindfulness leads to leaders developing a supportive environment that promotes the wellbeing of employees,
organizational learning, and innovation development capability (Lim, 2022).

Cross-Industry Performance Outcomes and Comparative Analysis
Performance Measurement and Metrics

Organizational performance captures various aspects that are not limited to the financial performance
but also market performance, operational efficiency, and stakeholder satisfaction (Farooq et al., 2021).
Innovation performance is measured by organizations using financial metrics (profitability, revenue growth),
operational metrics (efficiency, quality), as well as strategic metrics (market share, competitive positioning)
(Farooq et al., 2021).

ESG (Environmental, Social, Governance) variables determine the financial performance and returns
on investors in various industries (Iazzolino et al., 2023). The level of environmental, social, and governance
performance has a significant variation depending on the sector, and in certain industries, ESGs are more
sensitive to certain dimensions than others (Iazzolino et al., 2023 ). These results show that any innovation and
business approaches that produce ESG value yield financial returns, albeit at different scales depending on
the industry setting (Iazzolino et al., 2023).

Firm Size and Industry Sector Effects

The relationship between organizational performance has shown a high level of variance in terms of
firm size and industry. The patterns of innovation-performance of SMEs can differ significantly with large
firms because they are characterized by the differences in resource limits, organizational flexibility, and
competitive positioning (Mazur & Zaborek, 2016). Organizational culture that promotes innovation and open
innovation practices are positively related to ROI and financial performance in SMEs, but there are only small
direct impacts on new product sales measures (Mazur & Zaborek, 2016).

The context of innovation and performance is heavily moderated by the industry (Clauss et al., 2019;
Oduro & Nisco, 2023). International companies that are in mature industries will have varying opportunities
and limitations to innovation than those in emerging industries. The competitive positioning, customer
expectations, and technological opportunity sets differ considerably in the industry context, creating
heterogeneous innovation-performance relationships (Clauss et al., 2019).

Performance Improvement and Digital Transformation

Digital supply chain deployment boosts the performance of an organization in various ways such as
better coordination, real-time visibility of information, and optimized logistics processes (Lee et al., 2022).
The systematic adoption of digital supply chain technologies brings a higher performance of organizations
than traditional approaches to supply chain implementation, but there are moderating impacts of
organizational capabilities and change management practices on implementation success (Lee et al., 2022).
Emerging Trends and Future Research Directions
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Artificial Intelligence and Advanced Analytics Integration

The business intelligence systems are becoming more integrated with artificial intelligence to provide
sophisticated predictive and prescriptive analytics services (Eboigbe et al., 2023). This integration can help
organizations to go beyond descriptive analytics to forward-looking decision support, but there is still a
challenge in implementation, in the form of data governance, algorithmic transparency, and change
management in organizations (Eboigbe et al., 2023).

Applications of machine learning in asset pricing, supply chain optimization, and customer
relationship management have shown significant business value, but findings on the overall effects on
organizational performance are scattered across the application contexts (Gu et al., 2020). Future studies ought
to focus on understanding how machine learning capabilities can be incorporated into several organizational
functions to generate enterprise-wide performance gains (Gu et al., 2020).

Sustainability and Stakeholder Value Creation

The concept of sustainable competitive advantage is becoming more reliant on the capacity of
organizations to generate multi-stakeholder value that includes elements of environmental responsibility,
social benefit, and quality of governance in addition to financial results (Bari et al., 2022). Sustainability-
oriented dynamic capabilities (facilitating the redesigning of resources in line with environmental and social
goals) are a new strategic frontier (Bari et al., 2022).

Green innovation, sustainability-related changes, and stakeholder-focused systems generate
sustainable organizational value in a variety of ways (Bari et al., 2022). Companies that are able to develop
sustainable dynamic capabilities in a successful manner gain competitive advantages that are difficult to
replicate and produce positive social and environmental externalities (Bari et al., 2022).

Ecosystem and Platform Innovation

In business ecosystems, where complementarity and modularity (as opposed to hierarchical control)
are generated by interdependent organizations coordinating around platform architectures, value is created
(Jacobides et al., 2018). Ecosystem innovation is in stark contrast to organizational innovation as it needs
abilities that facilitate coordination across organizational boundaries, rules as governance, and value co-
creation (Jacobides et al., 2018).

Companies that have done well by implementing ecosystem strategies gain performance advantages
by having access to wider sources of innovations, specialized competencies, and market access (Stam and
Ven, 2019). The fact that high-growth firms are dominant in areas that have high entrepreneurial ecosystems
implies that ecosystem development is a key competitive advantage variable (Stam and Ven, 2019).

Organizational resilience and adaptive capacity denote the capacity to fulfill organizational objectives
despite a crisis or other challenging events (Chen et al., 2014).

Digital transformation both expands the ability of an organization to be resilient and introduces new
risks in the area of cyber intrusion and technological outage (Browder et al., 2023). Companies that have
strategically considered digital transformation as a resilience-enabling competency realize high performance
due to the higher adaptive capacity and effectiveness in crisis response (Browder et al., 2023).

Organizational ambidexterity, the capacity to pursue efficiency and innovation at the same time, turns
out to be more important to stay ahead of the competition in the environment that can be defined as the one
with the constant improvement need and the disruption pressure of innovation (Clau et al., 2020).
Organizations that have steady and balanced exploration and exploitation based on the right organizational
structures and governance systems perform better in the long-term than those that may focus either on
efficiency or innovation (Clau et al., 2020).

Implementation Implications and Strategic Recommendations
Organizational Design and Capability Development

The focus of organizations aiming to use business insight and innovation to enhance performance
should be on the development of both integrated organizational capabilities in terms of data analytics
infrastructure, human capital development, and organization learning systems (Ramadan et al., 2020).
Investments in data quality management and analytics talent are preconditions of producing credible business
insights and transforming the insights into innovation initiatives (Al-Okaily et al., 2023).
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The investments of strategic capability are to be aligned with the industry situation and competitive
positioning. The manufacturing companies are to focus on process innovation and the adoption of Industry
4.0 technology, whereas service organizations are to focus on the customer-centric innovation and
management of organizational knowledge (Tassabehji et al., 2019; Tun et al., 2016). Small businesses need
to invest in innovation in particular areas of the market and strength in which focused excellence will generate
a competitive edge, whereas bigger organizations can use resource diversity and economies of scale to support
wider innovation portfolios (Farooq et al., 2021).

Strategy Implementation and Change Management

To implement innovation successfully, the management of various organizational dimensions such as
the clarity of the strategy, organizational structure, leadership commitment, and engagement of employees
should be coordinated (Brunetti et al., 2020). Organizations that have undertaken digital transformation must
organize activities in that order of the cultural and capability building, followed by the implementation of the
technological infrastructure, and lastly form ecosystem alliances to maintain the competitive advantage
(Brunetti et al., 2020).

The level of process management and strategic alignment are the key success factors that define the
possibility of innovative investments to lead to organizational advantages (Vugec et al., 2020). Companies
ought to have a structured system to come up with common language, procedures, and communication
channels that allow the alignment of technology experts and business executives in the management of both
innovation and business intelligence projects (Vugec et al., 2020).

Performance Governance and Monitoring

Organizations ought to develop holistic performance measurement systems that involve both financial
and non-financial impacts of innovation in terms of operational efficiency, market performance, and
sustainability outcomes (Ashraf et al., 2023). Conducting periodic evaluation of the innovation performance
in comparison with strategic objectives allows correcting the course and redistributing resources to facilitate
the ongoing improvement (Vugec et al., 2020).

Innovation investment and risk management should be balanced in terms of governance and especially
in organizations that are engaging in business model innovation or adoption of emerging technologies
(AlNimer et al., 2021). The performance of organizations that integrate systematic risk management with
strategic innovation is better than that of those that stress innovation or risk management (AINimer et al.,
2021).

Conclusion

This cohesive overview indicates that business insight and innovation are key drivers of organizational
performance in the varied industries and positive connections were evident in the empirical studies that have
been conducted in several theoretical views and methodologies. The quality and character of the innovation-
performance relations, however, relies heavily on organizational capability, environmental factors, and the
quality of implementation. Companies that effectively use business wisdom and innovation do not just make
investments in new technologies or innovative practices, but they do so systematically through creating
dynamic capabilities that allow them to sense opportunities, exploit innovations and transform organizational
resources to sustain competitive advantage.

The main findings throughout the review indicate that: (1) business intelligence and data analytics
capabilities positively and directly affect the performance of an organization through a better decision making
process and strategic responsiveness (Al-Okaily et al., 2023; Ramadan et al., 2020); (2) innovation proves to
have consistent positive performance relationships across industries, but the magnitude of these effects and
the mechanisms underlying them can significantly vary depending on the type of innovation and the
characteristics of firms and their environment (Farooq et al., 2021; Oduro & Nisco, 2023).

The identified gaps should be addressed in future research: (1) longitudinal analysis of innovation-
performance relations over longer times and through multiple business cycles; (2) exploration of
organizational learning processes through which innovations can generate sustainable advantages that cannot
be easily replicated by competitors; (3) analysis of ecosystem and platform innovation processes that go
beyond the boundaries of single organizations; (4) the creation of holistic frameworks that can integrate
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business insight capabilities with innovation implementation in the enterprise architecture context; and (5)
how new technologies such as artificial intelligence, blockchain, and the Internet of Things provide new
sources of innovation and performance

Business insight and innovation integration is a growing core organizational competence in
competitive markets whereby technology disruption, customer sophistication, and rapid change are the new
realities. Those organizations that manage to create enduring business insight and business insight generation
capabilities, as well as translating these insights into innovative products, processes and business models,
place themselves in a position to attain sustainable competitive advantage and high-quality organizational
performance over long durations.
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